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The JaC'ulty and] administration at Richard Winn wea~ many
"hats' to fill the voids in this small setting. Many teachers "go
above and b~yond tthe call of duty" by tu,toring after2schoql,
sponsoring clubs and iclasses, decorating for'various school func~
tions and extra-curricular activities, etc The pages within this'
s~ction' ~how\how ourl faculty teach <;lasses, present qtt'estions,fi
listen to' students, but'they cannot show the dedication demon- 4

strated by these people. Much of their work continues af!er 2:25
~\comfpiling grades, and r~CQrds,grading papers, preparl'ng«esz'
, . . ",. • I, ..,(0 ' ... ""'"sons, and worrying about students. The teachers who become class
sponsQ£,shave lhe'~d,dition~J/task of'¢~oordinating fund-raisers-and
other class functions. W 'fu, f ' ;

Our board of directors is a unique blend of parents from differ-
ent sec~i:onsQf thesy.rrounding area. l.!nder the leadership of\
Bobby Caldwell, these twelve men and women discuss and forrnu! !

late rules and, policies pertaining to the function of our school.
~ eedless; to say, Mr ..Taylor's wj'§)bis to seethat the scliool runs
smoothly. Without the support lJId sacrifices ~~ people like these,
Richard Winn Academy could not operate. " .
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